Convince Your Boss Toolkit
For Teams or Enterprise Proposals:

Hi [Manager Name],
As we look to future-proof our workforce and align our L&D function with the broader company strategy, I propose we invest in a Team Membership with the Learning Guild.
Rather than purchasing individual memberships, the Guild offers a scalable solution designed for teams. This investment aligns with our goal to move from a cost center to a strategic partner by ensuring our entire department has access to high-level research and consistent training.
The Investment: The cost ranges from $199 to $399 depending on the number of seats. This simplifies our procurement process into a single annual transaction and is significantly more cost-effective than purchasing individual professional development resources for each team member.
Strategic Benefits for the Team: 
· Continuous Training: Each team member will get access to 6 annual online conferences, covering topics like instructional design, learning analytics, and AI.  Each conference is $395 to attend but is included in the membership cost.  
· Strategic Alignment: Having access allows us to create more aligned learning for the team, ensuring our team's development is directly tied to our business objectives.
· Skill Mastery: The membership includes access to research studies, publications, and toolkits, ensuring we stay ahead of emerging tech trends.
· Shared Knowledge Base: The entire team will have access to the full archive of research reports and online conferences. This ensures everyone—from our instructional designers to our leadership—is "speaking the same language" regarding trends and technologies.
· Event Savings: This membership grants exclusive discounts on premier events like DevLearn, which could offset the cost of the membership entirely.
This is a turnkey solution to operationalize a culture of learning within our own department.
I would be happy to set up a brief meeting to discuss how we can implement this.
Best regards,
[Your Name]

